
Make an impact in a company 
that acts sustainably – and  
where you can grow personally.

Work at HUBER+SUHNER 
•	 Flexible working time models 
•	 Remote work
•	 40-hour-week
•	 Up to six weeks of holiday
•	 13th month’s salary
•	 Event bonuses (anniversary, birth, wedding)
•	 Wide range of personnel education  

and training courses

Our benefits for employees
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Insurances
•	 Own pension fund with different saving plans  

to choose from 
•	 Additional participation in pension fund  

premiums through HUBER+SUHNER
•	 Two years continued salary payment at  

100 % in the event of sickness or accident

Good work-life balance,  
family & leisure
•	 16 weeks of fully paid maternity leave,  

extendable to six months
•	 20 days paid paternity leave (10 days as specified 

by law, plus 10 additional days)
•	 Rest area for pregnant and nursing women
•	 Generous contributions for external childcare
•	 Subsidise cultural events
•	 Special conditions for mobile phone contracts
•	 Make a bargain with our shopping  

platform Benefits at Work
•	 Special development programme  

for employees aged 50+
•	 Subsidy to fitness & swimming  

subscriptions
•	 Sport club activities
•	 Corporate health  

management with  
various activities

Mobility & comfort
•	 Compensation for travelling to work
•	 Free car park
•	 Charging stations for your e-vehicle
•	 Voucher for half-fare card (public transport)
•	 Reduced price for petrol
•	 Fleet discounts if you buy a new car
•	 Corporate restaurant offering variety  

and fair prices
•	 Free mineral water


